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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

GOVT. DR WW PATANKAR G RLS PG
COLLEGE, DURG (C. G )

Name of the head of the Institution

SUSHI L CHANDRA TI WARI

Designation

Pri nci pal

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

0788-2323773

Mobile no.

9425211964

Registered Email

govt gi rl spgcol | ege@nuai | . com

Alternate Email

drsushil chandratiwari @nmail.com

Address GOVT. DR WW PATANKAR G RLS P.G
COLLEGE, NEAR KENDRI YA VI DYALAYA JAI L
ROAD, DURG - 491001, CHHATTI SGARH

City/Town DURG

State/UT Chhatti sgarh




Pincode 491001

2. Institutional Status

Affiliated / Constituent Affiliated
Type of Institution Wonren
Location Ur ban

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

DR, AM TA SEHGAL

Phone no/Alternate Phone no.

07882323773

Mobile no.

9425211964

Registered Email

govt gi rl spgcol | ege@nuai | . com

Alternate Email

am tasehgal 21@nmuai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. govtgirlspgcoll egedurg.c

om newsDat a/ Report 130. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://ww. govtairlspagcol |l egedurg. com
newsDat a/ Report 124. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
BRI Period From Period To
1 B+ 76.75 2006 02- Feb-2006 | 01-Feb-2011
2 B 2.90 2015 03- Mar-2015 | 02- Mar-2020
6. Date of Establishment of IQAC 05- Nov- 2012

7. Internal Quality Assurance System



https://www.govtgirlspgcollegedurg.com/newsData/Report130.pdf
https://www.govtgirlspgcollegedurg.com/newsData/Report130.pdf
https://www.govtgirlspgcollegedurg.com/newsData/Report124.pdf
https://www.govtgirlspgcollegedurg.com/newsData/Report124.pdf

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Wor kshop on Textile 16- Nov- 2019 50
Desi gning & Ornanentation 15
Wor kshop on Mati Shilp 29- Aug- 2019 192
3
Wor kshop on Tool s and 23- Sep- 2019 20
Techni ques 7
Wor kshop on Aadi - Shil p 27- Feb- 2020 345
3
Academ ¢ Week/ Guest 02- Mar - 2020 18
| ecture Series 7
Fifth Quarterly Meeting 18- Mar - 2020 18
of |1 QAC 1
Fourth Quarterly Meeting 03- Mar - 2020 9
of 1 QAC 1
Third Quarterly Meeting 25-Jan- 2020 9
of |1 QAC 1
Second Quarterly Meeting 11-Cct - 2019 9
of 1 QAC 1
First Quarterly Meeting 15-Jul - 2019 11
of | QAC 1
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L NI L NI L 2020 0
0
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 5

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/6087_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/6087_Formation.pdf

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Acadenic Cal endar of the College for the acadeni c session 2019 20 prepared by
the Academ c Conmittee. Formation of three new commttees by I QAC for Startup

I ncubati on, Research Innovation | PR and I ndustry acadenia Interface. |nduction
prograns for newly admtted students in 2019 20 academ c sessi on was organi zed
with conplete participation of Teaching and non teaching staff. Regul ar updation
of College website was initiated as per the requirements of SSR and NAAC.

2. One Oxy zone and one green zone were established in the College prem ses. Fire
Exti ngui shers were placed at strategic points inside the College building. One
Yoga Workshop and one Meditation Wrkshop were organized in the College for the
benefit of Teaching and non-teaching staff during the academ c session 2019-20.
An online portal for Anti-Ragging initiative opened on the College’ s website for
regi stering grievances of students.

3. Atotal of eight workshops on entrepreneurshi p awareness cumtraining have
been conducted in the College during the acadenm ¢ session 201920. A total of five
wor kshops on enpl oyability enhancenent have been conducted in the College during
t he academi c session 201920. A total of six Val ueadded courses inparting
transferable and life skills have been conducted in the College during the
academ c session 201920. Collection and Anal ysis of the feedback from students,
teachers, and parents was done during the academ ¢ session 201920. The anal ysis
of acadenic results from previous academ ¢ session of 201819 was done and reforns
di scussed by I QAC, Principal and Academic Conmittee.

4. The Col |l ege premi ses were subjected to periodic sanitation drives and
cleanliness drives on every Saturday throughout the year during the academc
session 2019-20. Proper arrangenents were nmade for waste di sposal managenent for
solid, liquid, e-waste, bio-wastes. An official nutual agreenment of understanding
was al so established with Durg Municipal Corporation for daily pick-up of waste
fromthe Coll ege prem ses. Four solar panel powered |ights of 6 watts each were
installed at strategic |ocations inside the College premn ses.

5. The A&A process for the third cycle of NAAC evaluation was initiated by

openi ng of Colleges’ HElI portal and later the Il QA was submitted to NAAC on 22nd
Feb 2020. The |1 QA was duly approved by the NAAC on 25th Feb 2020. The SSR
filling and upl oading on the Colleges’ HElI portal was started i nmedi ately post

Il QA approval and nearly 80% of SSR filing process is conpleted by 25th March
2020.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year



https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/6087_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/6087_Contribution.xlsx

Plan of Action

Achivements/Outcomes

Wast e nanagenent

Proper arrangenents were made for waste
di sposal managenent for solid, |iquid,
e-waste, bio-wastes. An official nutua
agreenment of understandi ng was al so
establ i shed with Durg Minici pal
Corporation for daily pick-up of waste
fromthe Coll ege prem ses

I nduction prograns for newy adnmtted
students

I nduction prograns for newy adnmtted
students in 2019-20 academ ¢ session
was organi zed with conplete
participati on of Teaching and non-
teaching staff.

Anti-Ragging initiative for students

An online portal for Anti-Ragging
initiative opened on the College’s
website for registering grievances of
st udents.

Ent r epreneur shi p awareness in students

A total of eight workshops on

entr epreneur shi p awar eness cum training
have been conducted in the College
during the acadeni c session 2019-20.

Enpl oyabi lity enhancenent of students

A total of five workshops on

enpl oyabi l ity enhancenent have been
conducted in the College during the
academ ¢ session 2019-20.

Val ue- added courses for students

A total of six Value added courses
inmparting transferable and life skills
have been conducted in the Coll ege
during the academ c session 201920.

Feedback of stakehol ders

Col l ection and Anal ysis of the feedback
fromstudents, teachers, parents and

al umi was done during the academnic
sessi on 2019- 20.

Acadeni ¢ performance

The anal ysis of academic results from
previ ous acadeni ¢ session of 2018-19
was done and reforns discussed by | QAC
Princi pal and Academ c Conmittee.

Cl eanl i ness

The Col |l ege prenises were subjected to
periodic sanitation drives and

cl eanliness drives on every Saturday

t hroughout the year during the academnic
sessi on 2019- 20.

View File
14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to
assess the functioning ?



https://assessmentonline.naac.gov.in/public/Postacc/Quality/6087_Quality.xlsx

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 22- Feb- 2020
17. Does the Institution have Management No
Information System ?

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Govt. Dr. W.W Patankar Grls’ PG College is currently having the foll ow ng
nmechani sns for effective delivery of curriculum- At the very begi nning of the
academ c session, the College arrange for the Staff Council neetings regarding
t he di scussi ons about the acadenic calendar, tine table, teaching process and
other activities that are to be schedul ed during the session. A well el aborated
weekly routine / schedule / tinme table is made for each year / senester and is
provided to both UG and PG cl asses by the Tine Table Commttee. Hence, all the
theory and practical classes are held according to the time table throughout
the session. Every nonth several neetings are arranged w thin each departnent
of the College to discuss about the topics of the syllabus as well as the other
academ c activities which are to be acconplished during that nonth. In every
departnent, at the very beginning of the session, the different Courses /
Papers contained in a Progranme are all ocated anpbng the teachers according to
their subject matter expertise. College has an established Central Library
equi pped with ILMS & N-LIST facilities for both the teachers and students.
Besi des this, every PG Departnment has its own departnmental |ibraries which are
stocked with a nunber of Text / Reference books. Along with this, the College
possess paid subscription / e-subscription to a nunber of Journals / e-Journals
and online | earning resources of Science, Arts, Conmerce and Honme Sci ence. For
the effective delivery of the curriculumand for better |learning &
under st andi ng of students, various classroomteaching tools & techniques are
adopted by the teachers, which are mentioned below - 1. Use of Chalk and G een
board nmethod. 2. Use of scientific nodels and charts. 3. Use of |CT based tools
li ke LCD projectors, Smart Board. 4. Meticulously witten / printed notes
provided to the students. 5. Interactive sessions & Goup Di scussions anong the
students and the teachers after the Lectures for better conprehension of
topics. 6. PowerPoint presentations of project works and dissertations by
students. 7. Engaging students in Classroomteaching and sem nar tal ks on
regul ar basis to help them having grasp on topics and overcone stage fear. 8.
Guest | ectures, sem nars, workshops and special |ectures by subject matter
experts are al so conducted. 9. Field visits, educational tours and trips, visit
to different labs / factories etc. are also arranged and carried out by the
departnments with the objective of providing professional exposure to the
students. 10. Regular class tests, quarterly, half yearly and nodel
exam nations along with internal assessnents as well as vacation assignnents
are conducted as per the academi c cal endar of the College. 11. Renedi al classes
are conducted on a regular basis for slow |learning students to help themin
clearing their doubts regarding the topics and keepi ng them abreast with rest




of the class. Every departnent of the College keeps the record of all its
students regarding their academ c performances during the whol e session.
1.1.2 — Certificate/ Diploma Courses introduced during the academic year
Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Tool s and Ni | 23/ 09/ 2019 7 Enpl oyabi | I nst runment
Techni ques ity ation Skills
Tally and Ni | 03/ 12/ 2019 7 Enpl oyabi | Accounti ng
GST ity and Taxation
Skills
Textile Ni | 10/ 10/ 2019 15 Entr eprene Textile
G oom ng urship Desi gni ng
Textile O Ni | 16/ 11/ 2019 15 Entr eprene Textile
nanent ati on urship Desi gni ng
Solid Ni | 02/ 03/ 2020 7 Enpl oyabi | Concept s
State ity and
Physi cs Techni ques
of Solid
State
Physi cs
I nt egrat ed Ni | 18/11/ 2019 7 Enpl oyabi | Concept s
El ectroni cs ity and
Techni ques
of
I nt egrated
El ectronics

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

BA Murti kal a 01/ 07/ 2019

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students 206 Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

Tool s and Techni ques 23/ 09/ 2019 20

Tally and GST 03/ 12/ 2019 50




Textile G oom ng 10/ 10/ 2019 50

Textile Ornanentation 16/ 11/ 2019 50

Solid State Physics 02/ 03/ 2020 18

I ntegrated El ectronics 18/ 11/ 2019 18
View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
VA CGeogr aphy 10
VA Soci ol ogy 32
VA Political Science 9
VBC Bot any 54
(VST Zool ogy 60
M5C Physi cs 10
MSc Horme Sci Food and 29
Nutrition
PGDCA PGDCA 49
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The Col l eges’ | QAC col | ect feedbacks from stakehol ders nanely, Students,
Teachers, Alummi and Parents. Students’ feedback is taken during the [ast two
nont hs of every acadeni c session. Likew se, feedback from Teachers, Al ummi and
Parents is also collected during the last two nmonths of every academ c session.
Al'l the feedbacks collected from stakehol ders are neticul ously anal yzed by the
| QAC nenbers. The responses suggestions of the stakeholders are integrated to
the action plan of I QAC for the upcom ng academ c sessions. Students are
provided with printed feedback forns on various paraneters pertaining to
Teachi ng and Col | ege |i ke Subject Know edge of Teacher, Teaching Method, ICT
based Teaching, Interactive Conprehensive Teaching, Teaching Regularity
Punctual ity, Conduct of Teachers, Teaching Pace Syl | abus Conpl etion, Students’
Academ ¢ Encouragenent, Study Mterial Provision, Students’ Managenent, Study
At nosphere, Acadenic Pace, Personality Devel opnent, Career Placenent,
Cleanliness /| W-Fi / Drinking Water facility, Internal Assessnent, Ofice
Admi ni stration, Teachers’ Conduct, Colleges’ Reputation, Academic facility,
Teachers’ Aptitude, Infrastructure, Wnen Coll ege and the responses of the
students are asked on the scale of Excellent, Good, O dinary. Feedback from
regul ar students of UG and PG cl asses on their respective teachers and their



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/6087_Value_added_courses_1599473004.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/6087_Projects_undertaken_1598391326.xlsx

student s’

responses of
Pri nci pal

Contents, Course Learning CQutcones,
Course’ Optional Papers,
Scope,

t he st akehol ders,

tries to incorporate changes for
the follow up actions on enactnment of
are taken care of.

Al umi

and effective t

Syl | abus Organi zati on, Sy
Syl | abus Ref erences,

Syl | abus- Teachi ng Conpatibility,
New Teachi ng Techni ques and the responses of the Teachers,
Parents are asked on the scal e of Excell ent,

Syl I abu

teaching process is noted very seriously and teachers with [ ow scores in
f eedback are counsel ed by the Princi pal
process is conveyed to them Teachers,
printed feedback forns on various indicators pertaining to design review of
Course Syllabus Iike Course nbjectives,

eachi ng

and Parents are provided with

I | abus

Course Uility,

s’ | mprovenent
Al umi and

Good, Ordinary. Based on the

| QAC conmittee in consultation with the

i nprovenment and betternent so that
recomendati ons given by the stakehol ders

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

MCom Conmrer ce 160 315 149

PGDCA PGDCA 50 49 49
BSc Honme Sci ence 180 161 140

BSc Sci ence 840 1174 686
BCom Conmer ce 1110 1446 1048

BA Arts 1050 1137 904

MA Honme Sci ence 40 18 14

VBc Hone Sci Food 40 54 35

and Nutrition
MsSc Physi cs 20 96 18
MSc Zool ogy 20 152 20
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses

2019 2778 572 Nill 48

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
53 53 25 2 6



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/6087_Demand_ratio_1598434710.xlsx

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Student Mentoring System (SMS) is prevailing in the College with absolute sincerity and zeal. SMS is adapted in
the College for the benefit of the students and has been successful so far in achieving the following features.
Narrowing the gap between teachers and students for cordial and conducive environment in the College so that
the students can freely approach teachers for both educational and personal guidance. Enhancement of
knowledge base of students and teachers facilitated due to positive effective two-way communication.
Awareness and support by teachers to students for Govt. PSUs examinations. Motivation by teachers to students
for higher studies and entrepreneurship. Advice and support by teachers to students for improvement in
academic performance. The SMS in the College is an ongoing process wherein regular meetings are held
between mentor and mentees. A Register is maintained for every mentee to record their issues. Mentees are
encouraged to approach the mentor for both academic personal problems. Many mentees are benefited by the
personalized professional /career advice from their respective mentors.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

3350 53 1: 64

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

40

28

12

25

29

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,

International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Dr. Reshma Lakesh Assi st ant Life Tinme
Pr of essor Achi evenent
I nternational Award
from Santa Sahitya
Acadeny I ndia
2020 Dr. Reshma Lakesh Assi st ant Naari Shakti
Pr of essor Samman from St eel
Hands Organi zati on
Bhi | ai - Durg
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

VA 12 Fourth 28/ 09/ 2020 05/ 11/ 2020
Senest er
BSc 4 Third Year 28/ 09/ 2020 17/ 11/ 2020



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/6087_ict_tools_1598389104.xls
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/6087_e_resource_1598435395.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/6087_Honours_recieved_1598436174.xlsx

BSc 2 Third Year 22/ 09/ 2020 19/ 11/ 2020
PGDCA 23 Second 26/ 09/ 2020 25/ 11/ 2020
Semest er
BCom 3 Third Year 24/ 09/ 2020 11/ 11/ 2020
MCom 14 Fourth 28/ 09/ 2020 05/ 11/ 2020
Semest er
MA 10 Fourth 26/ 09/ 2020 06/ 11/ 2020
Semest er
MSc 16 Fourth 28/ 09/ 2020 05/ 11/ 2020
Semest er
MSc 19 Fourth 27/ 09/ 2020 03/ 11/ 2020
Semest er
BA 1 Third Year 28/ 09/ 2020 22/ 11/ 2020
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

For tinmely conpletion of syllabus, Guest Lecturers and Contractual Teachers are
appoi nted by the College. Induction and Orientation prograns are organi zed by
Col l eges I QAC for new conmers as an essential part of the post-adm ssion
process. The freshers are nmade acquainted with the Coll ege and University norns
and regul ations. The main curricul um and awareness about extra-curricul ar and
co-curricular activities is also conveyed to the students. C ass w se teaching
time table is displayed on the notice board of the College. Month w se teaching
plan is prepared for each Course / Paper of all the UG PG cl asses. The
conduction of internal assessnent is a regular process and a part of curriculum
and the marks obtained are added to the final scores in senester exams. Mdel /
Internal exans for the UG cl asses are al so conducted for preparing the students
for the annual exams and the marks obtained are added to the final scores in
annual exans. |In order to provide better education to students the Coll ege
arrange for short-term courses, workshops and entrepreneurial training sessions
that enable students to invest their interests and hobbies in the right
direction and work on al nost every aspect of their personality devel opnent.
Several workshops and sem nars are organized fromtime to tinme for the
students. This supports the main curriculum and provides better training and
technol ogical information to the students.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The academ c year of the College is in accordance with the affiliating
Uni versity's Academ c Cal endar and hence starts in the nonth of July every year
and ends in the nonth of June of the succeeding year. Academ c cal endar of the
session starts with adm ssion process of UG and PG cl asses for which
adverti senments through proper channels and transparency in the adni ssion
process is followed. Date of issue of adm ssion forns and their subm ssion is
deci ded, declared and notified through newspapers, Colleges website and al so
di spl ayed on the notice boards. Adm ssions to both UG and PG cl asses are
provi ded on the basis of merit and Governnments reservation policy for SC/ ST/ OBC
students. New session for UG Part-1 classes as well as for PG first Semester
classes starts fromfirst week of July. UG classes operate on annual basis
while PG classes are divided into two Senesters per Academ c year according to
the University rules. Internal assessnments for PG classes start in the nonth of
Sept enber every year. Mdel exanms for the UG classes are al so conducted in the
month of January. Youth festival is celebrated in the nonth of Novenber. The
active participation of the students in the youth festivals sensitizes them



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/6087_Evaluation_1609193420.xlsx

about their

traditi onal

and cul tural

val ues.

Extrac

urricular and

co-curricul ar

activities are conducted in the nonth of Decenber which includes those

activities that
Annual

st udent s.

cul tural

prograns, Annual
in the nonth of Decenber

or January

hel p in groom ng the personality and cultural as
Sports and Annual

Day
every year.

pects of the
are organi zed

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. govt gi rl spgcol | egedurg. conl newsDat a/ Report 129. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
23 PGDCA Conput er 49 49 100
Application
11 VA Engl i sh 11 11 100
16 VBc 17 17 100
Mat herat i cs
14 MCom Commer ce 67 67 100
20 MSc Bot any 14 14 100
19 V5c Home Sci . 15 15 100
Food and
Nutrition
4 BSc Sci ence 233 207 88. 84
3 BCom Conmer ce 350 265 62. 80
2 BSc Home 35 35 100
Sci ence
1 BA Arts 267 199 74.53
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the

questionnaire) (results and details be provided as weblink)

https://ww. govtgirl spgcol | egedur g. com newsDat a/ Report 147. pdf

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project

Duration

Name of the funding
agency

Total grant
sanctioned

Amount received
during the year

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative



https://www.govtgirlspgcollegedurg.com/newsData/Report129.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/6087_Pass_percentage_1609193456.xlsx
https://www.govtgirlspgcollegedurg.com/newsData/Report147.pdf

practices during the year

Title of workshop/seminar Name of the Dept. Date
Brai nst orm ng and | QAC 08/ 08/ 2019
est abl i shnment of
Research, |nnovations and
I PR Comm ttee
Brai nstorm ng and | QAC 08/ 08/ 2019
est abl i shment of | ndustry-
Academi a Interface
Conmittee
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Start-up Start-up Govt. Dr. Start-up Start-up 08/ 08/ 2019
I ncubati on | ncubati on W W I ncubati on I ncubati on
Cent er Conmittee Pat ankar Conmittee
Grls PG
Col | ege,
Durg
Scul pture Murti kal a Govt. Dr. Murti kal a Scul pture 01/ 07/ 2019
Cent er Kendr a W W Kendr a Art
Pat ankar
Grls PG
Col | ege,
Durg
View File
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 1 1

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Dept. of

Dance

1

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Dept. of Zool ogy 1
I nt ernati onal Dept. of Zool ogy 1
Nat i onal Dept. of 1
Chem stry
I nt ernati onal Dept. of 1



https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/6087_Incubation_centres_1598446152.xlsx

Cheni stry
Nat i onal Dept. of Commerce 2 1
I nt ernati onal Dept. of Commerce 2 1
I nt ernati onal Dept. of Dance 2 7
View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Dept. of Dance 1
Dept. of Chemi stry 2
Dept. of Zool ogy 1
Dept. of Home Science 1

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
No Data Entered/ Not Applicable !!!
No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semi 35 94 2 15
nar s/ Wor kshops
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

Village: Health

activities activities
NSS Canp in Kodia NSS 1 100
Village: Mega
Heal th Canp
NSS Canp in Kodia NSS 1 50



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/6087_journals_notified_on_UGC_1598446568.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/6087_Books_and_Chapters_1598446916.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/6087_Faculty_participation_1598447322.xlsx

Sanitation Drive

Lecture series, NSS 1 50
cleanliness drive
and formation of

Human Chain to
conmenor at e 150t h
birth anni versary
of Mahat ma Gandhi

Cbservance of NSS 1 50
Sadbhavana Diwas in
conmenor ati on of
birth anni versary
of Late Shri. Rajiv
Gandhi

NSS foundati on NSS 1 50
day — Awar eness
programin School

Heal t h Check-up YRC 1 100
Canmp by Youth Red
Cross Medi cal

Cent er
Al DS AWARENESS YRC Red Ri bbon 1 100
PREVENTI ON RALLY C ub
Visit to Vridh YRC 3 10

Ashram (O d Age
Hone) by YRC
Vol unt eers

Anganbadi Visit YRC 1 10
by YRC Vol unt eers
Nur sery School YRC 1 10

Visit by YRC
Vol unt eer s

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
Worren Enpower ment Naari Shakti St eel Hands Nill
Samman to Dr. O gani zation Bhil ai -
Reshma Lakesh Durg CG India
No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students

cyl/collaborating participated in such | participated in such
agency activites activites
Ext ensi on NSS NSS Canp in 1 100
Kodia Vill age:
Mega Heal th

Canp



https://assessmentonline.naac.gov.in/public/Postacc/Extension/6087_Extension_1598455406.xlsx

Ext ens

on

NSS

NSS Canp in
Kodia Vill age:
Heal t h
Sanitation
Drive

50

Ext ens

on

NSS

NSS
foundati on day
— Awar eness
programin
School

50

Ext ensi

on

YRC

Heal t h Check-
up Camp by
Yout h Red Cross
Medi cal Center

100

Ext ens

on

YRC Red
Ri bbon C ub

Al DS
AWARENESS
PREVENTI ON

RALLY

100

Ext ens

on

YRC

Visit to
Vri dh Ashram
(A d Age Hone)
by YRC
Vol unt eer s

10

Ext ensi

on

YRC

Anganbad
Visit by YRC
Vol unt eers

10

Ext ensi

on

YRC

Nur sery
School Visit by
YRC Vol unt eers

10

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Field Wrk - 54 I nstitutional 1
Bot any
Field Wrk - 60 | nstitutional 1
Zool ogy
Field Wrk - 10 I nstitutional 1
Physi cs
Field Work - Home 15 I nstitutional 1
Sci ence
Internship - Home 15 Institutional 30
Sci ence
Field Wrk - 10 I nstitutional 1
Ceogr aphy
Field Wrk - 32 | nstitutional 1
Soci ol ogy
Field Wrk - 9 I nstitutional 1
Political Science



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/6087_Students_in_extension_1598456776.xlsx

Field Wrk - 49 I nstitutional 1
PGDCA

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
[research lab
with contact
details
Col | abor at Heal t h and Spar sh 07/ 09/ 2019 06/ 09/ 2020 50
ive Di agnostics Mul ti -
Special ly
Hospi t al ,
Bhi | ai
Col | abor at Teachi ng Sneh 16/ 12/ 2019 15/12/ 2020 50
ive Trai ni ng Sanmpada
Vi dyal aya,
Bhi | ai
Col | abor at Lear ni ng CDDM 16/ 08/ 2019 15/ 08/ 2020 50
ive of Entrepren M ni mat a
euri al CGovt. Grls
Skills Pol yt echni c,
related to Raj nandgaon
textile, C. G
cost ume
dress
desi gni ng
Col | abor at Lear ni ng Kirti 21/ 08/ 2019 20/ 08/ 2020 20
ive of Pat hol ogy
Pat hol ogi cal Lab, Durg
Techni ques (C.G)
Col | abor at Lear ni ng 21/ 02/ 2020 31/ 12/ 2020 50
ive of Entrepren |Chhattisgarh
euri al I ndustri al
Skills Techni cal
related to | Consultancy
Food preserv Centre
ation, Hone (CI TCON) ,
product s Rai pur
maki ng, (C.G)
Textile orna
ment ati on,
Jewel | ery
Desi gni ng
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers

participated under MoUs



https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/6087_Collab_activities_1598474123.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/6087_Linkages_1598476186.xlsx

Chhattisgarh 21/ 02/ 2020
| ndustri al
Techni cal

Consul tancy Centre
(CI TCON), Rai pur

Lear ni ng of 50
Ent repreneuri al
Skills related to
Food preservation,
Hone products

Lab, Durg (C. G)

(CG) maki ng, Textile
or nanent ati on,
Jewel | ery Desi gni ng
Kirti Pathol ogy 21/ 08/ 2019 Lear ni ng of 20

Pat hol ogi cal
Techni ques

CDDM M ni nat a

Govt. Grls

Pol yt echni c,
Raj nandgaon C. G

16/ 08/ 2019

Lear ni ng of 50
Entrepreneuri a
Skills related to
textile, costune
dress desi gni ng

Sneh Sanpada 16/ 12/ 2019 Teachi ng Traini ng 50
Vi dyal aya, Bhil ai
Sparsh Multi - 07/ 09/ 2019 Heal t h and 50
Special ly Hospital, Di agnostics
Bhi | ai

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

24.8

9.82

4.1.2 — Details of augmentation in infrastructure facilities during the year

during the year (rs. in |akhs)

Facilities Existing or Newly Added

Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Classroons with LCD facilities Exi sting
Classroonms with W-F OR LAN Exi sting
Sem nar halls with ICT facilities Exi sting

Nunber of inportant equipnents Newl y Added

pur chased (Greater than 1-0 | akh)
during the current year
Val ue of the equi pment purchased Newl y Added

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS

Nature of automation (fully

Version Year of automation



https://assessmentonline.naac.gov.in/public/Postacc/MoU/6087_MoU_1598476540.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/6087_augmentation_details_1598953449.xlsx

software or patially)
SOUL 2.0 Partially 2.0 2014
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 34636 5500981 73 29151 34709 5530132
Books
2380 715402 Nill Nil I 2380 715402
Ref erence
Books
Journal s 50 129500 Nill Nill 50 129500
Di gital 12500 135000 Nill Nill 12500 135000
Dat abase
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
No Data Entered/ Not Applicable !!!
View File
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 72 1 72 22 3 9 10 0
g
Added 0 0 0 0 0 0 0 0
Tot al 72 1 72 22 3 9 10 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
10 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

ONLI NE VI DEO LECTURES

https://ww. govtgirl spgcol | egedurg. com

onl i nevi deo_| ect. aspx

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites



https://assessmentonline.naac.gov.in/public/Postacc/Library/6087_Library_1598444025.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/6087_e-content_by_teachers_1598947779.xlsx
https://www.govtgirlspgcollegedurg.com/onlinevideo_lect.aspx
https://www.govtgirlspgcollegedurg.com/onlinevideo_lect.aspx

24.8 3.58 24.8 11. 39

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in

institutional Website, provide link)

The Col |l ege admini stration ascertains that proper procedures through proper
channel s are foll owed under established systens of College for the naintenance
and utilization of physical, academ ¢ and support facilities. The Coll ege has

est abl i shed several conmmttees for decision taking, scrutinizing and
recomrendi ng of various proposals / tenders pertaining to expenditure on
augnent ati on and mai ntenance of infrastructural facilities in the College. The
rel evant Coll ege committees also performinternal audits to ensure that proper
utilization of funds has taken place for infrastructural enhancenent and
mai nt enance. The yearly budget of the College is planned with the support of
Principal, Commttee Heads, Adm nistrative Staff, and Head Accountant. Regul ar
neetings at tinely intervals are organi zed to present conplete details of
budget allocation and expenditure for various acadenic, physical and support
facilities. Al the academ c, adm nistrative and financial matters are deci ded

t hrough consensus with final approval fromthe Principal. Qur College has a

Fi nance Committee consisting of Principal, Vice-Principal, Heads of al
departnments and Head Accountant. The Col | ege adopts formal strategies to ensure
conmpl ete transparency in financial managenent. Proper procedures and process
for budget allocation |eads to effective and efficient use of financial
resources. No anmount is collected fromstudents for any programe or activity.
The various comittees established in the College are neant for severa

Institutional affairs |ike Student Admi ssion, Academi c Tine Table, Student
Exam nati on, Purchase, Extension Activities and Student Wl fare. Al the above

academ c, physical and support facilities of the College are being properly

mai ntai ned and utilized by the support of various comittees which follow a

consensual decision making process inclusive of the requirenments of all the

st akehol ders.

https://www.govtgirlspgcollegedurg.com/newsData/Report110.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support 1. Late Shri 80 80620
frominstitution Shrimti Cupta

Fel | owship 2. Late
Shri Shiv Kumar
Verma Fel | owship
3. Mor Noni Yojna
4. Chhoti Behen
Schol arship 5.
Garima Saxena
Snmriti Fellowship

Fi nanci al Support
from O her Sources

a) Nati onal 1. Schol arship for 1851 6841667
SC students

2. Schol arship for
ST students

3. Schol arship for
OBC students



https://www.govtgirlspgcollegedurg.com/newsData/Report110.pdf

4. Schol arship for
BPL students
5. Schol arship for
M nority students
6. Schol arship for
Meri torious
students

b) I nternati onal

Ni |

Ni |l

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Soft skill 22/ 07/ 2019 35 New Educati on
devel opnent Policy, Faculty
Menbers and
St udent s
Soft skill 29/ 08/ 2019 300 Canpus to
devel opnent corporate
(Di scussion
Programme) Sanj ay
Ashti kar
Soft skill 18/ 09/ 2019 50 Wor kshop on
devel opnent Digital Library
Li brary Depart nent
Soft skill 22/ 10/ 2019 35 Wor kshop on
devel opnent Tradi tional Al pana
Al umi Associ ati on
Yoga, Meditation 21/ 06/ 2020 70 Yog Divas
Yogashram (M s.
Seerma Lanba)
Yoga, Meditation 01/ 07/ 2019 50 Wor kshop on
Di stress
(Medi tation)
Psychol ogi st -
Shar na
Per sonal 31/ 08/ 2019 60 Car eer or
Counsel i ng and Marri age Di scussion
Ment ori ng Dr. Shanm Handani
Per sonal 31/ 10/ 2019 35 Breast Cancer
Counsel I i ng and Awar eness Progr amre
Ment ori ng Youth Red Cross
Per sonal 16/ 01/ 2020 60 Traffi c Awar eness
Counsel I i ng and Programme District
Ment ori ng Pol i ce
Per sonal 05/ 02/ 2020 60 Cancer Awar eness
Counsel I i ng and Sanj i vani Cancer
Ment ori ng Hospi t al

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/6087_Scholarships_1598552884.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/6087_Development_Schemes_1598554679.xlsx

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Entr eprene Nill 50 Nill Ni |
urial
Trai ni ng
2019 Mcro 80 Nill Nill Ni |
Teachi ng
2019 Sel f Nill 50 Nill Ni |
Enpl oynent
Trai ni ng
(Food &
Nutrition)
2019 Wor kshop 150 Nill Nill Ni |
on Spoken
Engl i sh
2020 Wor kshop Nill 80 Nill Ni |
on Proj ect
Maki ng
2020 Tr ai ni ng Nill 49 Nill Ni |
of EE R
Di agram
2020 Wor kshop 100 100 Nill Ni |
on Career
Gui dance
2019 CGener al 70 Nill Nill Ni |
Know edge (C
onpetition)
2020 Consti tuti 100 Nill Nill Ni |
onal Quiz
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
Nl Nill Ni |
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
160 Nill Ni | Nill Ni |

Dhanvant ar i
Bi o Sci ence
Pvt. Limted



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/6087_Guidance_1598555305.xlsx

23/ 01/ 2020
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 3 B. A Arts Govt . PGDCA
WTPG
Aut onpnous
Col | ege,
Durg
2019 2 B. A Arts Khal sa B. Ed.
Col | ege,
Durg
2019 2 B. A Arts Bharti B. Ed.
Col | ege
(BI'lT)
2019 3 B. A Arts Mansa BP. Ed.
Col | ege of
Educati on,
Kohka Road
Bhi | ai
2019 2 B. A Arts Seth R C BP. Ed.
Arts &
Commer ce
Col | ege,
Durg
2019 1 B. A Arts CGovt. D. M A
T. PG H ndi
Col | ege,
Ut ai
2019 1 B. A Arts St. Thomas M A
Col | ege, Psychol ogy
Ruabandha,
Bhi | ai
2019 1 B. A Arts Indira M A
Kal a Sangit |[Bharatnatyam
Vi shwavi dyal
aya,
Khai ragar h
2019 1 B. A Arts Bhi | ai PGDCA
Mahi | a
Mahavi dyal a,
Bhi | ai
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

No Data Entered/ Not Applicable !!!



https://assessmentonline.naac.gov.in/public/Postacc/Progression/6087_Progression_1598948881.xlsx

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Netball NIl I nter-Coll ege 9
Kabaddi NIl I nter-Coll ege 12
Cricket NIl I nter-Coll ege 15
Handbal I Ni || I nter-Coll ege 16

Annual Sports Nill Institutional 200
Triveni Felicitation Institutional 120
Cerenony Nill
Annual Cul tural Institutional 200
Competition NIl
Kite Festival (EBSB) Institutional 100
Nill
EBSB Cl ub (Ek Bhar at Institutional 40
Shreshtha Bharat) Nill
Vande Matram Group Institutional 30

Dance (FSNL) Bhar at
Vandana (Song) NIl

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Cash Nat i onal 1 Nill 1111 1. Durga
Prize (Rs. Swam 2.
12000 per Chitra 3.
Pl ayer) Revati 4.
Reshna
Sonani 5.
Soni a Sahu
2019 Cash Nat i onal 1 Nill 2222 Pri yanka
Prize (Rs. Sahu
5000 & Rs.
11000 /-)
2019 Second Nat i onal Nl 1 3333 Ruchi
Prize for Shar ma
Drama /
Literature
in
Nat i onal
Unity
Canp,
Bhopal

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/6087_Activities_Organised_1598704835.xlsx

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

At the beginning of every academ c year, Student Council is constituted by the
Col l ege. The Ofice Bearers of Student Council are elected as well as nom nated
as per the Governnent directives. For the past three years, students securing
hi ghest marks are being nomnated as Ofice Bearers of the Students Council and
as Class Representatives. Prior to this, for two consecutive years the Students
Union O fice Bearers and C ass Representatives were electorally chosen through
voting by the College students. Student Union conprises of President, Vice
Presi dent, Secretary and Joint Secretary. Apart fromthis various other student
bodi es are al so constituted by the College for various activities. One w ng of
Col l eges Red Cross Society is the Youth Red Cross which is conprised of student
menbers who work in tandemwi th the College Health Center and its Incharge for
spreadi ng health and hygi ene awareness and volunteering / organizing health /
nmedi cal canps inside the College canpus. The student nenbers of Youth Red Cross
al so run canpai gns outside the Coll ege canpus for spreadi ng health and hygi ene
awar eness anong the people residing in the adjoining societies and vill ages
adopted by the Col |l ege. Another wing of Colleges Red Cross Society is the Red
Ri bbon C ub which is conprised of student nenbers who work as a teamto spread
awar eness for AIDS anong the student conmunity of the Coll ege and al so anong
the |l ocal residents especially youths. The student nenbers of the Red Ri bbon
Cl ub hol d canpaigns through rallies, poster presentations, enacting plays /
skits, debates and group di scussions to generate Al DS awar eness anong yout hs.
The Col |l ege has constituted a Green Arny which is conprised of student nenbers
who discharge their duties towards Environnental protection, Ecol ogica
preservation and al so towards Cl eanliness. The student nenbers of the Geen
Arny run tree plantation drives by planting saplings in and around the Coll ege
Canmpus and also in the villages adopted by the Coll ege. The student nenbers of
the Green Arny also see to it that the green | andscaping inside the Coll ege
canpus remains intact and the Coll ege canpus renains plastic free and filth
free by regularly doing cleanliness drives in support of Swachh India. The
Col I ege has constituted an Agua Club which is conprised of student nenbers who
work in close association with the College Adm n in enphasizing the inportance
and need of Water Conservation and Rain Water Harvesting in the Coll ege canpus.
The student nenbers of Aqua Club watch out for any wastage of water, |eakages
of pipelines / taps and al so water sanitation maintenance of RO purifiers
i nside the Coll ege canpus. The Col | ege has constituted a Kasturba Samuh which
is conprised of student nenmbers who dedicate their tine and duties towards
various social causes |ike conmmunity cleanliness, personal hygi ene of wonen,
preventi on of Dengue / Malaria / Chi kungunya and ot her seasonal contagi ous
di seases, rural education, voter awareness, philanthropy and gender
sensitization. Needless to say, the College and its Staff encourage, support
and gui de the student nenbers of all the aforenentioned student bodies in their
nobl e activities.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The Col |l ege has a 38 year ol d historical background of being the first
CGovernnent Grls’ College in Durg district. Wth tinme, College earned nanme and
fame because girl students fromlocal areas, nearby villages and rural mlieu,
especially coning from poor econom ¢ backgrounds kept on joining the Coll ege
for pursuing higher education in Arts, Science, Hone Science and Commerce. Wth
the expansi on of academi c programes in the College due to introduction of
speci al subjects |ike Miusic, Dance and Draw ng under UG programes and 14 PG
programes al ong with PGDCA and Ph.D. progranmes, the Coll ege becane the




prem er center of H gher Education and attracted girl students from al

quarters of the society including the students from affluent backgrounds. Many
past students of the College have achieved great success in their professiona
lives and have attained influential positions in the society like Public
Servi ce Conmi ssion, Police Adm nistration, H gher Education, State Legislation,
Rai | ways, Medi cal Di agnostics sector, Nursing Institutions, Chartered

Account ancy, International Sports, International Dietetics Nutrition,
Entrepreneurs, Minicipal Corporation etc. The Alummi of the Coll ege thus
conprise of a mx of honmemakers, administrators, educators, professiona

wor kers, entrepreneurs, industrialists, elites, intellectuals, politicians,
sport stars and celebrities. The College has fairly contributed in the

devel opnent of its past students in becom ng respectable citizens of the

soci ety and earn nane, fame and noney. Therefore, the Alumi of the Coll ege
also realize it as their duty to reciprocate to the Colleges contribution by

of fering support in the formof either cash or kind. The Alumi Associ ation of
the Col |l ege has made several contributions towards Coll eges devel opnment and the
Col l ege really appreciates this gesture of Colleges Alumi. The contributions
made by the Alumi Association of the College during the current year are:

Fi nancial contribution of Rs. 5000/- towards Chhoti Behan Schol arship for
meritorious students as well as regular vocational training and expert |ectures
fromvarious Al ummi around the year

5.4.2 — No. of enrolled Alumni:

50

5.4.3 — Alumni contribution during the year (in Rupees) :

5000

5.4.4 — Meetings/activities organized by Alumni Association :

Four (04). 1. Lecture on Beautiful mnd and beautiful life by Alumus - Ms.
Pooj a Sharma on 11/9/2019 attended by 60 Participants. 2. Lecture on Self
Enpl oynent by Alummus - Ms. Manta Sharma on 17/9/ 2019 attended by 100
Participants. 3. Lecture on Drives / Inspiration by Alumus - Ms. Arita
Banj are on 24/9/2019 attended by 50 Participants. 4. Lecture on e - Banking by
Alumus M's. Ankita Duggal on 16/9/2019 attended by 80 Parti ci pants.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The Col |l eges adnministration is nuch decentralized with participatory form of
managenent. The Principal, being academ c and adm ni strative head of the
Col | ege, supervises all the activities and ensures inplenentation of academc
di scipline. The long termvision of Principal for both academn cs and
adm ni stration guides, notivates and encourages the staff to actively involve
thensel ves towards realizing the goals and objectives of the Coll ege. Principal
al so coordinates with outside agencies |ike University, UGC and States Higher
Educati on Departnent and other Govt. bodies for conpliance with necessary
regul ati ons. The nenbers of the teaching staff along with the Librarian and
Sports Oficer constitute the Staff Council. The Principal is the Chairmn of
the Staff Council. The Council Secretary is elected on the basis of seniority

and only the senior nost faculty nmenber is entitled to becone the Counci
Secretary. Teachers are nenbers and conveners of various comittees
institutionalized for snooth functioning of the College. Each commttee has a
convener who convenes the neeting of the conmmttee and record the m nutes of
nmeeting. The Staff Council Secretary keeps the records of the proceedi ngs of




all the neetings. Departnment Heads and Principal are accountable for
i npl enentati on of Acadeni c cal endar, conpletion of syllabus, interna
assessnents and annual practical and theory exam nations. Decentralization of
adm ni strati on ensures responsi bl e i ndependent thinking anong the faculty
menbers. The faculty nenbers deci de anong t hensel ves on course distribution,
teaching plans, theory practical classes and syllabus conpletion. Every
departnent conducts departnmental mneetings every nonth for discussions regarding
syl I abus conpl etion, teaching plans, future plans, faculty needs and ot her
requi renents. The Head of Departnent conducts the departnental neetings. Heads
of Departnments are endowed with consi derabl e adm nistrative and acadenic
autonony within the regulatory framework to run their respective disciplines.
This facilitates faster growh of academ c | eadership anbong the faculty
menbers. Two practices of decentralization and participative managenent during
the current year are provided below (1) The annual and senester exam nations
carried out tinmely for which separate exam nation commttees for Arts, Science
and Conmerce streans were forned to conduct the respective exans in three
different shifts. Each conmittee conprised of exam superintendents and
assi stant superintendents who managed all the activities related to
exam nations of their stream and shift. The exanmi nation comiittees were
responsi bl e for snooth conduct of the exans by preparation of seating plans,
arrangement of examhalls, invigilators duty chart, collection and di spatch of
the answer sheets to the affiliating university. (2) The NSS conmmttee
organi zed the NSS canp in Kodia village during 2nd to 8th January 2020. The NSS
committee conducted neeting to decide the venue and dates for the NSS canp. The
NSS i ncharge was rested with the responsibility of conducting all the
activities and coordinate with villagers, students and governnent officials
during the NSS canp.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details
Li brary, I CT and Physi cal According to the fund generated,
Infrastructure / Instrunentation library takes action for purchasing the

books, journals after allocating funds
evenly. The library automation has been
done partially with 17650 bar coded
books and 73 newl y added bar coded
books. Inflibnet and e-journa
facilities are available. The SOUL 2.0
software is being used. As per
requi rement, furniture, conmputers
instrunents are regul arly purchased
according to the need. Under |ICT based
teaching tools - display of video
| ectures, study material, |ecture notes
on Col |l eges’ website and their digital
exchange through e-nmils, WatsApp etc
are adopt ed.

Research and Devel opnent A Research, Innovation and I PR
committee was fornmed on 08.08.2019 to
| ook after the R and D, publications

and PR related activities. The coll ege
extends its support and encourage to




students / faculty / staff to
participate in National / Internationa
Conf erences, Training progranmes,
Webi nars organi zed by reputed
institutes. The Coll ege hosted two
Webi nars on the topics: Higher
Education - New Chal | enges, New
Responsi bilities on 14.05.2020 and Ek
Bharat Shresth Bharat on 10.06. 2020
t hrough digital platforms.

Curricul um Devel opnent

Sonme professors are the dean of
respective departnment, sone are nenbers
of central |evel team of syllabus
updati ng, sone are the nenbers in board
of studi es of various subjects.

Teachi ng and Learni ng

Acadeni ¢ cal endar, Departnenta
neeti ngs, teaching plans, audio-visual
aids, extra-curricular activities,
field works, industrial visits, e-
journals, e-books, literature reviews,
Power point presentations, sem nar
| ectures, Online classes through Zoom
app and Googl e neet, devel opnment of e-
content and |l ecture notes and vi deo
| ectures at CG states online education
portal www. cgschool .in, and excursion
tours.

Exam nati on and Eval uati on

Unit tests, surprise tests, quarterly

exans, assignnents, project works,

debat es, group discussions, class
sem nars.

Human Resource Managenent

Per manent teachi ng and non teaching
staff are appointed according to govt.
rules, guest / Adhoc teachers are
appoi nted on the basis overall enrolled
students, non-teaching staff is
appoi nted under Jan Bhagi dari schene.
El even new teachers under Guest faculty
and Janbhagi dari schenme were appointed
in 2019-20 in addition to the already
exi sting Guest faculties and
Janbhagi dari teachers.

I ndustry Interaction / Collaboration

An | ndustry-Acadeni a Interface
committee was fornmed on 08.08.2019 to
| ook after the activities which bring

the industry players and academ c
prof essionals on a common pl atform
Time to tine collaborations with
various organi zations are made to
benefit the students.

Adm ssion of Students

According to the sanctioned seats,
students are enrolled on the basis of
nmerit ranking. Rules for nmerit given on
Pravesh marg darshi ka. NSS, NCC, Sports

students are given wei ghtage




6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

| mpl enent ati on of e-governance in

Pl anni ng and Devel opnent is nostly
carried out through Coll eges website.
Rel evant information are displayed on
the Coll eges website. SMS system has
been i npl enented for dissen nation of
i nformation including regular notices
to all the stakehol ders. Schedul ed Tine
tabl e and Academ c cal endar are
di spl ayed on the Col | eges Notice Board.

Adm ni stration

| mpl enent ati on of e-governance in
Admi ni stration has been done since 2015
and is still continuing. The service
provi der or the vendor through which e-
governance in Adm nistration has been
i mpl emented is: e-kosh Online (NI O
Sanchanal aya, KoshLekha and Pensi on
C. G 0771-2331305. Under e-governance
in Adm nistration, exchange of data
electronically and digitally with
affiliating University, RUSA,
Directorate of Hi gher Education and
ot her State Government authorities is
al so carried out.

Fi nance and Accounts

| mpl enent ati on of e-governance in
Fi nance and Accounts has been done
since 2015 and is still continuing. The
servi ce provider or the vendor through
whi ch e-governance in Finance and
Accounts has been inplenented is: ekosh
Online (NIC) Sanchanal aya, KoshLekha
and Pension C.G 0771-2331305. Under e-
governance in Finance and Accounts,
online payroll system has been
established with State Governnent
Treasury for disbursal of salaries and
pensions directly in to the bank
accounts of the enpl oyees and
pensi oners.

St udent Adnmi ssi on and Support

| npl ement ati on of e-governance in
St udents Adm ssi on and Support has been
done since 2016 and is stil
continui ng. The service provider
t hrough whi ch e-governance in Students
Admi ssi on and Support has been
i npl emented is: Sneha I T Sol utions,
Bhilai (CG. Under e-governance in
St udents Adni ssion and Support, display
of adm ssion procedure on Col | eges’
website, display of list of admtted
students on the University’'s adnm ssion
portal webpage, display of informtion
for the students and parents regardi ng
academ c, cultural, co-curricular




wel fare schenes etc,

Col | eges’ websi te,
Regi stration portal

est abl i shment of
online students grievance portal on
Online Anti-Ragging
on Col | eges’
website and Online registration for
CGovernnent fell owships etc are
i npl emented. Online Video Lectures are
al so upl oaded on the Coll eges website
for student conveni ence and support.

Exam nati on

and is still

itself i.e.
Vi shwavi dyal aya,

Vi shwavi dyal aya, Rai pur

| mpl enent ati on of e-governance in
Exam nati on has been done since 2017
continuing. The service
provi der or the vendor through which
egovernance i n Exam nation has been
provided is the affiliating University
Hencthand Yadav
Durg (C.G) Smart
Exam nati on System Hencthand Yadav
Naka,
Chhat ti sgarh, 0788-2359100 200 300.

Dur g,

Under

roll

onl i ne enroll ment
nunbers,

e-governance in Exani nati on,

|ist,

card,

online list of
online issuing of admt

online filling of exam nation

form online access to results etc has
been i npl enent ed.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Fol k and Tri bal
Pai nti ng

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2020 Shri Yogendra Nat i onal Raza 100000
Tri pat hi Wor kshop on Foundati on, New
Chhattisgarh Del hi

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Wor kshop Wor kshop 25 20
on Stress | on Stress |01/07/2019 |07/07/2019
Managenent |Managenent
- Lets De- |- Lets De-
stress stress




No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date Duration

Know edge
shari ng program
on Academ c
Leadership -
The Keystone
for Excellence
i n Professional
Educati on

26/ 07/ 2019

26/ 07/ 2019 1

Resear ch
Met hodol ogy in
Arts, Soci al
Sci ence and
Humani ti es
Ref r esher
Cour se
organi zed by
HRDC

11/07/ 2019

25/ 07/ 2019 15

No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

28

53 16

25

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

e Medi cal Enpanel nent
wi t h sophi sticated
superspecialty private
hospital s and di agnostic
centers for cost
ef fective prognosis and
treatnment. ¢ Duty | eave
is given if applicable. -
Medi cal | eave — as per
Uni versity acts and
statutes, nedical |eaves

are given. Enpl oyee
Provi dent Fund granted as
per PF rules. « Gatuity
— applicable to every
staff nmenber after 5
years of pernmanent
service. * Full paid
maternity | eave — 180
days fully paid maternity
| eaves to all the fenale

e Medi cal Enpanel nent
wi t h sophi sticated
superspecialty private
hospital s and di agnostic
centers for cost
ef fective prognosis and
treatnent. ¢ Residential
quarters of Coll ege
allotted to Class Il and
Cl ass |V enpl oyees. -
Festival advance. -«
Medi cal | eave — as per
Uni versity acts and
statutes, nedical |eaves
are given. ¢ Enpl oyee
Provi dent Fund granted as
per PF rules. « Gatuity
— applicable to every
staff nmenber after 5
years of permanent

service. ¢ Full paid

 Enhancenment of wonen
safety security in
Col | ege canpus.
Augnent ati on of adm ssion
opportunities in the
Col l ege. Infrastructure
augnent ati on of academi c
and physical facilities
in College. -
Construction of a new
cycle stand inside the
Col | ege canpus. -
Facilitating the
availability of highspeed
W-Fi facility in the
Col | ege canpus.
Enhancenent of seating
capacity of the College
 Construction of new
cl assroons in the
Col | ege. + | nprovenent

in




enpl oyees. Encashnent of
EL at the end of service
— At the tine of
super annuati on of an
enpl oyee, hel/she can
encash hi s/ her earned
| eaves (EL) as per the
rul es of the Hi gher
Educati on Departnent. -
Salary tinely credited to
bank account - Every
nonth end, the enpl oyees
bank accounts are
credited with their
respective salaries. -
Medi cal | eave encashnent
e RO Water facility. e
Vehicle stand.  Facility
of part final encashnent
in case of marriage and
inillness. ¢ Partial
funds for organizing
Sem nars, Wrkshops and
val ue based prograns. -
Fam |y Benefit schene. -
Proper di sbursenment of
CGovernnent wel fare
schemes to the enpl oyees.
Loan w t hout interest
fromtheir provident
Fund.  Study | eave for
pursui ng hi gher studies.
Canteen facility. « W-Fi
facility  Institute
provi des seed noney for
vari ous academic
projects. CCTV canera to
ensure safety and
security. ¢ Fire
extingui sher. « Centra
Li brary nenbership
service facility.

maternity | eave — 80 days
fully paid maternity
| eaves to all the fenale
enpl oyees. ¢ Encashnent
of EL at the end of
service — At the time of
superannuati on of an
enpl oyee, hel/she can
encash hi s/ her earned
| eaves (EL) as per the
rul es of the Higher
Educati on Departnent. e
Salary tinely credited to
bank account - Every
nonth end, the enpl oyees
bank accounts are
credited with their
respective salaries. e
Medi cal | eave encashnent.
RO Water facility. o
Vehicle stand. ¢ Facility
of part final encashnent
in case of marriage and
inillness. o Famly
Benefit schenme. < Proper
di sburserment of
Governnent wel fare
schenmes to the enpl oyees.
Loan wi t hout interest
fromtheir provident
Fund. « Canteen facility.
W-Fi facility « CCTV
canera to ensure safety
and security. Fire
extingui sher. -
Menber ship of G oup
I nsurance. < Financi al
contribution by College
to the Non-Teaching
Staff. Help with
facilitation of bank
| oans. ¢ Crash Course in
Conput er Basics. e
Uniformis provided to
Peon and Security CGuards.

Canteen facility of the
Col l ege. ¢ Inprovenent in
Common Room facilities of

the Coll ege. -

Construction of changing

room i nside the conmon

room e« Installation of
sanitary pad vendi ng
machi ne in the comon
room Enhancenent of
toilet facilities in the
Col | ege. * Enhancenent of
RO dri nki ng wat er
facility in the Coll ege.
* I nauguration and
enhancenent of nedical,
heal th counseling
facility in College.
Est abl i shnent of a
stationery shop naned
Honesty Corner in the
Col | ege. * Enhancenent of
cul tural and sports
activities and events in

t he Col | ege. Enhancenent

of I CT based teachi ng-

| earning aids and tools

in the College. -
Upgr adati on of cl assroons
by installing LCD
Projectors with
fixed/ fol dable screens in
the College. Increment in

t he nunbers and usage of

Smart Boards in the
College. « Strict
adherence to
studentteacher attendance
regularity in the
College.  Tinely
conpl etion of syllabus
curriculum and
cocurricular activities
in the College as per the
academ c cal endar. -
Tinmely conpl etion of
internal assessnents,
quarterly and nodel exans
in College. Timely
conpl etion of Lab courses
practicals as per the
teaching plan. -

Est abl i shnent of Student
Hel p Desk in the College
e Begi nning of Online
Adm ssion / Exam Form
Submi ssion facility in
the College. Facilitating




the availability of
Ofline Fornms in the
College. « Facilitating
online subm ssion of
university fees in the
Col | ege. Enhancing the
accessibility of Student
Grievance Cell in the
Col | ege. Enhancing the
approachability of
Anti Ragging Cell in the
Col | ege.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The institution conducts internal as well external financial audit on regul ar
basis. Internal financial audit is done on yearly basis by the Interna
Fi nancial Conmittee conprising of experienced Professors, Ofice Staff and
Principal. The external financial audit is done as per the schedule of the
Audit GCeneral and the Departnent of Hi gher Education, Chhattisgarh Governnent.
The external auditors verify incone and expenditures of every aspect. Receipts
and payment vouchers of transaction are duly checked by the External Auditors
after scrutinizing and preparing the inconme and expenditure statenents. The
| atest external audit was done in the year of 2016. The Accountant of the
O fice daily checks the Receipts and Paynents and al so records the Receipts
Payments in the Account Ledger. Yearly audit enables the stakehol ders to know
the current status of financial position and accordingly future actions are
pl anned and processed. Year on year funds generated have been properly utilized
and the sane has been duly certified by the conpetent authorities, wherein no
maj or audit objections were raised. The internal and external audit for 2019-20
has not been conducted due to the COVI D-19 pandem ¢ and subsequent | ock down.
The Col | ege has been under |ock down since 16th March 2020 and further orders
are awai ted for reopening of College fromCentral and State Governnents.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
1) Janbhagi dari Fund. 4633020 Expendi ture on
2) Personal Deposit electricity, Furniture,
Schene (Non-CGovt. DD Repairing, Drinking water
Fund). 3) Alumi Fund. 4) facility, Contingencies
Garina Saxena Snriti and sal ary of
Schol arshi p. 5) Mor Noni Janbhagi dari teachers.
Schol arship. 6) Late Shri Expendi ture on student
and Shrimti Gupta uni on, devel opnent of
Fel | owship. 7) Late Shri Depart nments, devel opnent
Shiv Kumar Verma of Library, College Dev.,
Fel | owshi p sports, scholarship to

financially weak students
Expendi ture on Al umi
Associ ation, Schol arship
under Choti BahenYoj na
Expendi ture on Admi ssion
fees and Exam Fees of
Poor students Expenditure
on Managenent of self




financed course
Expendi ture on Adm ssion
fees and Exam Fees of
Poor students Expenditure
on Adni ssion fees and
Exam Fees of Poor
students Expenditure on
Admi ssion fees and Exam
Fees of Poor students.

No file upl oaded.

6.4.3 — Total corpus fund generated

4633020

6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni c No Nill Yes Princi pal and
| QAC
Admi ni strative No Nill Yes Pri nci pal and
| QAC

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

For Sl ow Learners: Course / Paper w se special classes are arranged for slow
| earners. Renedi al classes are organized for slow | earners. For Advanced
Learners: Advanced Learners are provided with additional books from both

Central as well as Departnent Libraries. Special coaching classes for
preparation of PSC, Banking other conpetitive exans are organi zed for advanced
| earners. For All Students: Coaching classes are organized for English | anguage
proficiency of the students.

6.5.3 — Development programmes for support staff (at least three)

e Medi cal Enpanel ment with sophisticated super-specialty private hospitals and
di agnostic centers for cost effective prognosis and treatnent. « Residential
quarters of College allotted to Class Ill and Class |V enpl oyees. ¢ Festival
advance. ¢ Medical |eave — as per University acts and statutes, nedical |eaves
are given.

6.5.4 — Post Accreditation initiative(s) (mention at least three)
No Data Entered/ Not Applicable !!!

6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
C)ISO certification No
No

d)NBA or any other quality audit

6.5.6 — Number of Quality Initiatives undertaken during the year

Date of Duration From Duration To Number of

Year Name of quality
participants

initiative by IQAC |conducting IQAC

2020 Acadenmi c 02/ 03/ 2020 02/ 03/ 2020 09/ 03/ 2020 18




Week/ Guest
| ecture
Seri es

2019

VWor kshop
on Textile
Grooni ng

10/ 10/ 2019

10/ 10/ 2019

24/ 10/ 2019

50

2019

Wor kshop
on Mati
Shilp

29/ 08/ 2019

29/ 08/ 2019

31/ 08/ 2019

192

2019

Wor kshop
on Tool s and
Techni ques

23/ 09/ 2019

23/ 09/ 2019

30/ 09/ 2019

20

2020

Wor kshop
on Aadi -
Shilp

27/ 02/ 2020

27/ 02/ 2020

29/ 02/ 2020

345

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female

Male

Fruit &
Veget abl e
Preservation
Trai ni ng

Wor kshop on

05/ 10/ 2019

10/ 10/ 2019

95

5

Smart Homes
Basi cs

Wor kshop on

16/ 10/ 2019

16/ 10/ 2019

95

Cener a
Medi cal Check-
up and | ssue of
Medi cal Cards
to students

30/ 07/ 2019

06/ 09/ 2019

780

20

Wor kshop on
Enpl oynent
Qui dance by
District
Enmpl oynent
Exchange
Ofice, Durg

07/ 03/ 2020

07/ 03/ 2020

290

10

Traffic
Awar eness
Pr ogram
District
Traffic Police
Headquart er

15/ 01/ 2020

15/ 01/ 2020

290

10

Wor kshop on
Textile

16/ 11/ 2019

16/ 11/ 2019

50

Nill



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/6087_Quality_Initiatives_B_1598702533.xlsx

Designing &
O nanent ati on

Wor kshop on
Car eer
Qpportunities &
Sel ection

16/ 12/ 2019

16/ 12/ 2019

190

10

Wor kshop on
Sel f - Enpl oynent
in Food &
Nutrition

09/ 12/ 2019

09/ 12/ 2019

45

Wor kshop on
Fruits &
Veget abl es
Preservation
Tr ai ni ng

19/ 12/ 2019

19/ 12/ 2019

45

WWORKSHOP ON
SPOKEN ENGLI SH

23/ 12/ 2019

23/ 12/ 2019

125

Nill

Canpus

I nterview
conduct ed by
Pl acenment Cel |

21/ 01/ 2020

21/ 01/ 2020

395

Wor kshop on
Proj ect Work by
Dept. of
Conmer ce

16/ 01/ 2020

16/ 01/ 2020

120

I nvited

| ecture on Sel f -

enpl oynent in
Beauty &
Cosnetics

14/ 09/ 2019

14/ 09/ 2019

200

Nill

I nvited
Lecture on
Priorities over
Career and
Marri age
Choi ces

31/ 08/ 2019

31/ 08/ 2019

95

Invited
Lecture on New
Educati on
Policy for
participation
i n devel opnent
of Hi gher
Educat i on

22/ 07/ 2019

22/ 07/ 2019

50

Briefing of
Ski Il
Devel opnent
Center to
students: Skill
Devel opnent
Cel

04/ 02/ 2020

04/ 02/ 2020

95

Webi nar on
Col | ege’ s

14/ 05/ 2020

14/ 05/ 2020

150

25




Acadeni ¢ Action
Pl an during
Covi d- 19
Wor kshop on 01/ 07/ 2019 08/ 07/ 2019 30 15

Stress
managenent :
Let’s Destress
for Teaching &
Non-t eachi ng
Staff; Speaker
— Dr. Deshmnukh

Trai ni ng canp 09/ 09/ 2019 12/ 10/ 2019 95 5

on entrepreneur
shi p awar eness

WORKSHOP ON 05/ 10/ 2019 05/ 10/ 2019 95
TRADI Tl ONAL
ALPANA ART OF
PAI NTI NG /

MOTI FS /
SURFACE COATI NG

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

1. Solar Cell powered LED Bulbs 4 Nos. of 6 Watts each i.e., 4x6 Watts 24 Watts
are installed at four different |ocations in the College Canpus. 2.
Continuation of Students’ Green Arny and Aqua Club in College and display of
Stickers at various sites in the College Canpus to spread awareness for
envi ronnment conservation, water conservation, electricity saving. 3. Geen
| andscapi ng and plantation of saplings in the College Canpus by Students’ G een
Arnmy and Kasturba Samuh formed in the College. 4. Al the classroons, offices,
hall s, corridors have been fitted with power saving LED Tube lights of 18 Watts
each in the Coll ege canpus. Therefore the annual |ighting power requirenent net
through LED lights (in KW) is 90-100 percent. 5. One nore installation of Rain
Wat er Harvesting systemin the College Canpus in addition to the existing one
to ensure recharging of ground water |evel by entrapping the rain water falling
on the roof top of College newy constructed buil ding.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 5
Ranp/ Rai | s Yes 5
Rest Roons Yes 5
Scri bes for exam nation Yes Nl
Speci al skill Yes 5
devel opnment for
differently abl ed
students
Any other simlar Yes 5
facility
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating




address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2020 1 1 27/ 02/ 2 3 days 345
020 Nat i onal [Provi di ng
Wor kshop | pl atform
on Aadi - |and oppor
Shilp (Tr |tunities
aditional |to | ocal
Scul pture fol k
) arti sans
sponsor ed and
by Raza F|[craftsnen
oundat i on
2020 1 1 18/ 02/ 2 125
020 Nati onal [Providi ng
Wor kshop | pl atform
on Maati- |and oppor
Shilp tunities
(Cay Scu|to Iocal
| pting) fol k
sponsored |arti sans
by Raza F and
oundati on |craftsmen
2020 1 1 04/ 02/ 2 NSS Ser vi ng 50
020 Camp in |the rural
Kodi a soci ety
Village: |of |ocal
Health Sa| vill age
nitation [in cleanl
Drive i ness and
sanitatio
n.
2020 1 1 06/ 02/ 2 NSS Serving 300
020 Camp in |the rural
Kodi a soci ety
Village: |of |ocal
Mega vill age
Heal t h in
Camp heal t h,
hygi ene
and nutri
tion.
2020 1 1 11/01/2 Creativ 50
020 ity Trai ni ng
Trai ni ng and
to school [inspiring
kids by |[the |ocal
Dept. of school
Hore ki ds
Sci ence |towards c

reativity




and const

ructivene
Ss
2019 23/ 10/ 2 Vi sit Caring 13
019 to Vridh and
Ashram serving
(A d Age t he
Hone) by | elderly
YRC Vol un| people
t eers. residi ng
in local
ol d age
hore.
2019 29/ 08/ 2 192
019 Wor kshop |Provi di ng
on Maati |platform
Shilp and oppor
(Cay Scu|tunities
Ipting) |to |ocal
fol k
arti sans
and
craftsnen
2019 31/ 07/ 2 50
019 Wor kshop [Provi di ng
on Story |platform
Witing [and oppor
in comrem|tunities
oration |to |ocal
of Munshi |storytell
Prencthand | ers and
birth ann story
iversary [witers.
2019 04/ 09/ 2 100
019 Wor kshop [Provi di ng
on Stone |platform
/ Rock and oppor
Painting [tunities
to | ocal
fol k
arti sans
and
craftsnen
2019 26/ 11/ 2 50
019 WORKSHOP [Pr ovi di ng
FOR i ncl usive
COLLEGE P |environme
RI NCl PALS Int to the
OF Hl GHER|Pri nci pal
EDUCATI ON s of
BY RUSA. | ocal
Col | eges
for
ext endi ng
their

Vi ews on




Hi gher
Educati on
to RUSA

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

“Handbook of code of
conduct for Students,
Teachers, Principal Non-
Teaching Staff”

19/ 07/ 2019

The * Handbook of code
of conduct for Students,
Teachers, Principal Non-

Teaching Staff °
i ndi cates the standard
procedures and practices
of Govt. Dr. Wanan
Wasudev Patankar Grls’
PG Col | ege. Al Students,

Teachers, Principal,
Oficials Support Staff
know that it is nmandatory
for themto abide by this
Code of Conduct and the
rights, responsibilities

i ncluding the
restrictions attached to
it. For Students: This

Handbook of code of

conduct is neant to
pi oneer and adm nister a

process that is
denmocratic, neticul ous,
efficient and swift to
facilitate a system which
pronotes students’ growth
t hrough i ndi vi dual and
collective responsibility
by abiding to the

‘ Handbook of code of
conduct for Students’.

For Teachers: The
Teachers of this Coll ege

shoul d follow the code of
conduct laid down in
Chhatti sgarh Gover nment
Service Rul es Regul ations
as well as Guidelines
provi ded by UGC for
Col | ege Teachers. As per
UGC gui del i nes, a person
accepting teaching as a
pr of essi on presunes the
comm tnent to conduct

hi nsel f/ herself in

accordance with the

i deal s of the profession.

A Teacher is continually
under the watch of

students and the society
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at large. Therefore,
every Teacher nmnust see
that there is no clash
bet ween hi s principles
and doi ngs. The nati onal
et hics of education nust
be teachers’ norals. The
vital noral val ues
underlying the code are
concern, belief, honesty
and regard exenmplifying
those characteristics
related to the Teacher
entrusted with socia
responsibility. A
definitive code of
conduct for Teachers of
our College is provided
in the ‘Handbook of code
of conduct for Teachers’.
For Principal: The
Princi pal of a Governnent
Col l ege has to perform
versatile rol es and has
joint responsibilities of
sustai ni ng, protecting,
guar di ani ng, controlling,
managi ng, adj udi cati ng,
def endi ng, inspiring and
notivating the Students,
Teachers, Non-Teachi ng
Staff in the Coll ege.
Since Principal is the
academ c and
adm ni strative head of
the Coll ege, certain
codes of ethics in his
conduct as decreed by the
UCGC in accordance with
t he gui delines by MHRD as
well as the rules and
regul ati ons by the
CGover nnent of
Chhattisgarh are
i nvol ved. The salient and
significant codes of
conduct applicable to the
Princi pal of CGovt. Dr.
WW Patankar Grls PG
Col | ege are incorporated
in the ‘Handbook of code
of conduct for
Principal’. For Non-
Teaching Staff: The
general codes of conduct
applicable to the Non-
Teaching Staff of CGovt.
Dr. WW Patankar Grls




PG Col | ege are postul ated
in the ‘ Handbook of code
of conduct for Non-
Teaching Staff’.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

Vari ous Prograns 02/ 12/ 2019 02/ 12/ 2019 100
li ke Skit, Lecture,
Posters etc. held
on Worl d Al DS Day
Lecture on Ri ght
I nformation and
Adequat e Al ertness

for AlIDS
Republ i ¢ Day 26/ 01/ 2020 26/ 01/ 2020 100
cel ebration
| ndependence Day 15/ 08/ 2019 15/ 08/ 2019 100
cel ebration
Sar dar Pat el 31/ 10/ 2019 31/ 10/ 2019 100

Jayanti cel ebrated
as National Unity
Day

Mahat ma Gandhi 02/ 10/ 2019 05/ 10/ 2019 100
Jayanti cel ebrated
as International
Day of Non-viol ence

Teachers’ Day 05/ 09/ 2019 05/ 09/ 2019 100

Cbservance of 20/ 08/ 2019 20/ 08/ 2019 50
Sadbhavana Diwas in
conmenor ati on of
birth anni versary
of Late Shri. Rajiv

Gandhi
Conmrunal Har nony 19/ 11/ 2019 25/ 11/ 2019 100

Week
Swani Vi vekanand 11/ 01/ 2020 16/ 01/ 2020 100

Jayanti cel ebrated
as National Youth
Week

I nternational Day 21/ 06/ 2020 21/ 06/ 2020 50
of Yoga cel ebration

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Rain water harvesting, Geen zone, Plastic free zone, Oxy-zone, e-waste
di sposal, Solid-waste disposal, Liquid-waste disposal, O ganic-waste disposal
established in the College canpus. 2. Students’ G een Arny and Kasturba Samuh

created for green |andscaping, tree plantation, plantation of saplings
cleanliness in the College canpus. 3. Students’ Aqua C ub established with the
notto of water conservation in the College canpus. 4. Green Audit done by the
Col l ege conmittee and Dept. of Botany. 5. Display of Stickers at various sites
in the College Canpus to spread awareness for environnent conservation, water
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conservation electricity saving. 6. Solar Cell powered LED Bulbs 4 Nos. of 6
Watts each i.e., 4x6 Watts 24 Watts were installed at four different |ocations
in the College Canpus. 7. Al the classroons, offices, halls, corridors have
been fitted with power saving LED Tube |ights of 18 Watts each in the Coll ege
canpus. Therefore the annual |ighting power requirenent net through LED |ights
(in KMH) is 90-100 percent. 8. One nore installation of Rain Water Harvesting
systemin the College Canpus in addition to the existing one to ensure
recharging of ground water |level by entrapping the rain water falling on the
roof top of College newy constructed buil ding.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best practice-01 1. Title of the Practice Financial support to economcally
weak fenal e students under Colleges’ flagship schenes |ike Mor Noni Yojna,
Garima Saxena Snriti schol arship, Chhoti Behen Schol arship, Late Shri Shrinati
CGupta fell owship and Late Shri Shiv Kumar Verma fell owship. 2. Objectives of
the Practice - To help the fermale students of the institute in attaining higher
education by providing themfees of admi ssion and exans so that they al so have
equal opportunities. To devel op confidence anpbng such femal e students that they
wi Il always get financial support fromtheir Teacher CGuardi ans. To col |l aborate
and associate with charitable trusts, organizations, individuals in order to
bring in nore financial help for female students from econom cally weak
backgrounds. To spread the nessage in the society that the Teachers of the
Col | ege deeply care and actively support femal e students from econom cally weak
backgrounds. 3. The Context - About 2500 students are getting education in the
Col | ege who conme fromrural areas and their financial background is not sound.
Such students need financial support from some trusted person or organization
on which they can rely upon. Wat el se can be a better support systemthan the
Teachers and the College in which such students study? Therefore, the Teaching
Staff of the College came forward to hel p such students with the purpose of
brightening the future of such students who are not able to conplete their
hi gher studies due to lack of nobney. Under Modr Noni Yojna, each Teaching Staff
has adopted at |east one such student and taken responsibility for their
adm ssion fees and exam nation fees and solving their other problens as well.
Gari ma Saxena was a student of our College who died of nental illness while
studying in BA Part Il. Her Parents in renenbrance of Garima Saxena have
decided to provide financial aid to needy students. 4. The Practice -
Chhattisgarh is one of the newy created states of India so desired results
have not been attained so far in higher education percentage of Chhattisgarh.
H gher education of girls is low as conpared to average percentage of the
country. Financial problemis one of the reasons behind this. These fl agship
schemes of financial aid have been | aunched by the College with the objective
to give chance to such girl students for higher education who may get deprived
of f due to financial problens. The professors of the institution want to
financially support the students in attaining themtheir higher education
degrees. Besides giving financial support, the professor will act as a nentor
al so. So the student is free to discuss her problens and take suggestions. This
is an exanpl e of best innovative practice where a student feels secured in
every way in the institution and the guardi an professor also feel responsible
towards such adopted students. Linitations: Despite of the these flagship
schol arship schemes of College and its ever willing teaching staff to help
still sonme femal e students belonging to poor financial background shy away in
comng to fore and seek hel p probably due to their own psychol ogi cal reasons.
5. Evidence of success During 2019-20 acadeni c session, 80 femal e students have
been provi ded stipends / scholarships / freeships for their financial needs
regardi ng adm ssion fees examfees. A total sum anobunt of Rs. 80620/- was
di sbursed as stipends / scholarships / freeshi ps under various flagship schenes




of Col | ege nanely, Mr Noni Yojna (M\XY), Garima Saxena Snriti (GSS), Chhoti
Behen Schol arship (CBS), Late Shri Shrimati Gupta fellowship (SG-) and Late
Shri Shiv Kurmar Verma fellowship (SVF) schol arshi ps. The breakup of the total
di sbursed amount is: M\Y — Rs.16,620/-, Beneficiaries — 16, GSS — Rs. 24, 000/ -,
Beneficiaries - 24, CBS - Rs.5000/-, Beneficiaries - 5, SG- - Rs.20000/-,
Beneficiaries - 20, SVF - Rs. 15000/-, Beneficiaries - 15. The femal e students
were benefited financially and al so got counselling which resulted in attaining
better result, peaceful educational life. Those students, who are forced to
break their studies due to non paynent of fees, were also able to conplete
their studies and attain higher education degree. Fromthe next session the
nunber will get increased and they will get adm ssion and examfees fromtheir
respective Teacher guardi ans. 6. Problens Encountered - Resources Required -
The core objectives of these schenes could be fulfilled only when nore
charitable trusts, organizations and individuals and the professors would cone
forward and accept these schenmes fromthe core of their hearts (i.e. wilfully).
Purpose will not be fulfilled just by providing them anount of fees but
professors are also required to counsel themfromtime to tinme and provide them
ot her resources such as text books, reference books, notes, other study
materials etc. Best Practice- 02 1. Title of the Practice Entrepreneuri al
skills training workshops for fenmale students as Wnen entrepreneur training
program (WETP) 2. Objectives of the Practice - The pronpte start-up culture and
devel opment of entrepreneurial skills in female students. To spread awar eness
of government schene and opportunities available in local market to establish
their own enterprise. To create an awareness of conplexities of business system
to provide interaction of the man- machi ne system To expose the inpact of
econom ¢, socio and cultural factors of an organization. To strengthen
econom cal status by providing entrepreneur training and project preparation
and al so strengthen personality devel opnent through psychol ogi cal nethods. To
facilitate the information of fund provision from governnent and non gover nnent
institution for selection and establishnent of small and mcro scale
i ndustries. 3. The Context Wwnen entrepreneur devel opnent program (WEDP) is a
program whi ch hel ps in devel oping the entrepreneurial abilities of wonen. An
entrepreneur has to be creative. He has to arouse and enhance creativity,
experienced, conpetition not only with others but also the standards of
excel l ence set for hinself. An entrepreneur may face several problens while
managi ng small scal e and nedi um scal e enterprises. This program acquai nts them
wi th several qualitative and quantitative approaches evol ved i n managenent
science to help solve problens. They are trained to understand, the
envi ronment, resources, capacities, limtations, strengths and weaknesses to
design the right approach. To fulfil the above nentioned objectives this
programis schedul ed for four weeks free of cost. The program consists of
structured training process to devel op an individual as an entrepreneur. Qur
Col | ege has col | aborations with several Govt. Agencies, NGOs, Private
Enterprises and others with MoUs duly signed for inparting entrepreneurship /
skill training programmes to the girl students of our College. Agencies |ike
National Nutrition Board - Wnen Child Wl fare Dept. Raipur CG Citcon NSTEDB
Rai pur CG CDDM (Costune Dress Designing Dept., Mnimata Govt Grls
Pol yt echni ¢) Raj nandgaon CG etc are providing entrepreneurship / skill training
programmes regularly in every acadenm c session to the girl students of our
Col l ege. The girl students of our College are provided training on Food
Preservation Processing Practices, Entrepreneurship Awareness, Textile
O nanentation Garnment Mking, Jewellery Designing, Tie Dye etc. These training
programres encourage and enable the girl students of our College to aspire,
envi sage, plan and start mcro scale enterprises for inproving their economc
status. 4. The Practice The prograns were conducted with the help of
prof essi onal and em nent personalities of the state, working for its pronotion
Wonen entrepreneurship devel opnent programis organi zed under the sponsorship
of entrepreneurship Devel opnent Institution Ahmadabad (Gujarat) for Nationa




Sci ence and Technol ogy Entrepreneurship Devel opment Board (NSTEDB), Depart nent
of Science and Technol ogy (DST) Governnent of India, New Del hi. Program start
with soft skills classes for entrepreneurs then taught themhow to plan a micro
smal | -scale unit and whom to approach for what. The trainees al so get
opportunity to know the costing and pricing of products, marketing managenent
etc. Limtations: Only science streamgirl students, 18-35 age linmt (for SC ST
category age limt is 45) who can establish their owmn micro and small scale
i ndustries. 5. Evidence of success- In the academ ¢ session of 2019-20, a total
of 6 WETPs were organi zed wherein 300 fenmal e students were inparted training on
entrepreneurial skills related to food preservation, hone products making,
textile ornanentation, costume designing, jewellery designing, hair nail art.
6. Probl ens Encountered and Resources Required Sponsorship prograns are |imted
and for the specific students only. Wnen entrepreneurship is not possible
wi t hout the support of environnental support scenario whether it is famly
support or institutional support. Wnen in India still have hesitations to
choose bol d deci sion when it conmes to carrier of their own and start-up of own
enterprise needs to be boosted therefore to change the whol e scenario. Before
training and after training regular followup is nust because after training
their dedication goes down if they don’t get further support due to practica
chal | enges faced by a woman.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link
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7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Institutional Distinctiveness due to Teachers and Students - The Staff Counci
Secretary of the College i.e. Dr. D.C. Agrawal (Professor and Head Dept. of
Econom cs) is the Organi zing Secretary of The Sai Shrishti Jankal yan Sanst han
(SSJS), Durg C.G which is a NGO (Registration No. 27253) practicing
phi I ant hropy towards inpoverished patients’ care, relatives of inpoverished
patients, Divyangjans, lonely elderly care and destitute care. The Durg
District Govt. Hospital has a tie-up with SSJS and houses the head office of
SSJSinits premses. At present, SSJS on daily basis provide absolutely free
of cost three tinmes neals to about 330 needy persons in Durg and Raj nandgaon
districts. SSJS not only provides onsite food to needy persons but also
facilitate tiffin supply to lonely elderly persons in their respective
resi dences. CGovt. Dr. WW Patankar Grls’ PG College, Durg CG is in
col l aboration with SSJS since its inception on 13th July 2013. Col |l eges’ eight
seni or teaching staff nenbers nanmely, Dr. DC Agrawal (Prof. Head, Dept. of
Econom cs), Dr. Amita Sehgal (Prof. Head, Dept. of Hone Science), Dr. Aarti
Gupta (Prof. Head, Dept. of Chem stry), Dr. Richa Thakur (Prof. Head, Dept. of
Dance), Dr. Sadhna Parekh (Asst. Prof. Head, Dept. of English), Dr. Anuja
Chauhan (Asst. Prof. Head, Dept. of Maths), Dr. Yesheshwari Dhruv (Asst. Prof.
Head, Dept. of Hindi), Dr. Shashi Kashyap (Asst. Prof., Dept. of Comrerce) are
active nmenbers of SSJS since 2013-14 and extensively participate and contribute
towards providing financial, material and physical hel p magnani nously to SSJS.
The philanthropic efforts of Colleges’ Teaching Staff in association with SSJS
towards service to nmankind are nuch | audabl e and hence qualify as Institutiona
Di stinctiveness. In the acadenic session of 2019-20, Dr. Richa Thakur
(Professor and Head, Dept. of Dance) contributed Rs.3500/- towards
philanthropic activities of SSJS. The SSJS distributed 90,000 food packets to
the needy migrant |abors and other persons in grief during the | ock down due to
COVI D- 19 pandemnic. The Youth Red Cross, NSS and Kasturba Sanuh of the College
di stributed 1000 hand stitched nasks and 100 sanitizers to the |ocal comunity
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for prevention of coronavirus transm ssion. The SSJS, Youth Red Cross, NSS and
Kast urba Samuh of the College supplied three tine neals for 14 days to a
COVID 19 affected fanmily. The Coll eges non-teaching staff along with Dr. Reshma
Lakesh (Astt. Prof., Dept. of Hone Science) conducted a survey on COVID 19
situation in five (5) villages of Durg district and drafted the survey report
and submitted it to the authorities in the Health departnment of Chhattisgarh
state and also to the MLA and MP of Durg district.

Provide the weblink of the institution
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8.Future Plans of Actions for Next Academic Year

The Col |l ege envisages following actions in the next academ c year: 1. Pro-active
and participative role by the cormttees for Research, Innovation and |IPR

I ndustry- Academ a Interface and Startup | ncubation. 2. Devel opnent of e-content
devel opment facility and devel opnent as well as |aunch of e-contents by

regi stered teachers under SWAYAM and VI DWAN. 3. Admi ssions to the new Programes
- B.Sc. Computer Science and B. Com Conputer Applications. 4. |Inproving

Envi ronnent al consci ousness and culture of green practices anong Teachers and
Students. 5. Facilitating adm ssions to the tribal girl students from naxalism

af fected areas of Chhattisgarh. 6. Acconplishing nore nunber of publications by
the faculty nenbers. 7. Applying to UGC for funding of Research Projects under
STRIDE schene. 8. Applying to Chhattisgarh State Pl anni ng Conm ssion (CGSPC) for
fundi ng of Research Projects. 9. Applying to DBT for funding under STAR COLLEGE
Schene. 10. Applying for NIRF and CPE. 11. Applying for Autononous Status to UGC
[ Affiliating University. 12. Subm ssion of SSR for 3rd Cycle of Accreditation by
NAAC.
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